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1. Introduction

PACT is committed to ensuring equality of opportunity in line with the Equality Act 2010. We want to reduce disadvantages, discrimination and inequalities of opportunity, and promote diversity in terms of our pupils, our workforce and the community in which we work.  

We will assist our children in achieving to their very best potential. Where pupils experience barriers to their success we will work with them to address these in a sensitive and sympathetic way. We will teach our children the importance of equality and what forms discrimination can take and the impact discrimination can have. We will also encourage our children to make their own commitment to promoting equality.

We will not discriminate on any of the grounds listed below (known as the Protected Characteristics) save where such discrimination is permitted by law. Examples of permitted discrimination are:

· A school may arrange pupils in classes based on age. 
· A school may take positive action to deal with particular disadvantages affecting pupils of one racial group if this is a proportionate means of dealing with the issue.

The Protected Characteristics that apply to schools are:
· Age (in relation to staff only);
· Disability;
· Gender re-assignment;
· Marriage and civil partnership (in relation to staff only);
· Pregnancy and Maternity;
· Race;
· Religion Faith or Belief; 
· Sex; and
· Sexual orientation. 

As an Academy Trust and employer we will also not accept any of the following:
· Direct or unlawful Indirect Discrimination; 
· Harassment; and
· Victimisation. 

We are committed to complying with the Public Sector Equality Duty and will seek to: 
· Eliminate discrimination and other conduct that is prohibited by the Act 
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it
· Foster good relations across all characteristics - between people who share a protected characteristic and people who do not share it 

We will have due regard to the Public Sector Equality Duty when making decisions, taking actions and developing policies. We will publish our equality objectives and will publish information about how we comply with the Public Sector Equality Duty. Published information will be updated annually and objectives will be updated every four years. This information is available on our website.

2. Guiding Principles

In fulfilling the legal obligations, we are guided by the following principles:

· All learners are of equal value
· Relevant differences are recognised
· We foster positive attitudes, relationships and a shared sense of belonging
· We observe good practice in relation to equality when dealing with staff recruitment, retention and development
· We aim to reduce and remove inequalities and barriers that already exist
· Policy development involves widespread consultation and involvement
· Society as a whole should benefit
· We base our practices on sound evidence

3. Equality Objectives

We aim to provide the highest possible education for all our pupils. The ethos of our Trust clearly reflects our commitment to fully including and respecting and supporting all members of our academy communities. We have set the following objectives:

· To ensure that the curriculum effectively supports the needs of all children, with particular reference to SEND and vulnerable groups. 
· To increase participation in after school activities by ensuring accessibility for all. 
· To remove barriers to learning and close attainment and progress gaps between different groups of pupils 
· Continue to improve accessibility across school for all pupils, staff, parents and visitors
· To provide a balance of positive gender role models for all pupils
· To promote understanding of issues associated with mental health and well-being and provide support / interventions as appropriate
· To increase understanding between religious groups
· To reduce the number of bullying incidents related to children/staff belonging to protected characteristic groups
· To encourage children to consider non-stereotyped career options
· To anticipate the needs of incoming pupils from a new group, such as traveller children. 

4. Responsibilities and Accountabilities

The Trust Board is responsible for:

· Making sure that the academies comply with legislation, and follow this policy and any associated procedures.

The Local Governing Body is responsible for:

· Monitoring the implementation of the policy. 

The Head Teacher is responsible for:

· Ensuring the implementation of the policy and making sure that any related actions and procedures are complied with.
· Giving a consistent and high profile lead on Equality and Diversity
· Putting the academy Equality and Diversity Policy and procedures into practice
· Supporting staff training and ensuring all staff are aware of their responsibilities and have the knowledge and skills to necessary to carry them out.

All staff are responsible for:

· Promoting equality and diversity and avoiding unfair discrimination
· Actively responding to and challenging incidents of unfair discrimination related to protected characteristics carried out by staff, pupils, parents or visitors
· Keeping up to date with equality legislation and attending training when necessary


5. Monitoring and Review

We will evaluate the effectiveness of the policy through:

· Analysis of data on the attainment pupils with protected characteristics and those from vulnerable groups and address any issues of differential progress and achievement 
· Analysis of attendance data of pupils with protected characteristics and those from vulnerable groups and address any issues of differential progress and achievement
· Analysis of exclusions and other aspects of behaviour policy by protected characteristics
· Monitoring of the curriculum, teaching and learning, and teaching resources to ensure that pupils’ experiences are broadened and they are prepared for life in a diverse society
· Recording and monitoring incidents of racist and homophobic behaviour
· Analysis of participation in extended learning activities 
· Work force census
· Levels of parental engagement from different protected characteristic groups























1

image1.png
PIONEER ACADEMIES
COMMUNITY TRUST





