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“Mental health is a state of well-being in which every individual realises his or her own potential, can cope with the normal stresses of life, can  work productively and fruitfully and is able to make a contribution to her or his community.” World Health Organisation, 2014

At Summerfields Primary Academy, we are passionate about making a difference to the lives of young people in our care. We are all aware that positive mental health is key to believing and achieving and we are committed to ensuring that an ethos of positive mental health is at the heart of all that we do. In an ever-changing world, positive mental health is key to everyone’s wellbeing and quality of life. It allows us to respond effectively to the challenges that daily life brings. 
We believe in teamwork; working with each other, with the wider school community and most importantly with the young people in our school and their families. We act with determination. Whatever issues our students, their families, the school, our team or the community face, we always support, react and pull together. We believe that a resolution to any issue begins with a conversation and so we encourage our stakeholders to talk openly about any issues that they may be facing. Finally, we are committed to making a difference; we are not passive players in young people’s lives but active participants who can and do make a real difference. 
The aims of our curriculum is to create happy and successful pupils who make informed decisions about their mental wellbeing, health and relationships to build self- efficacy. We aim to equip pupils with a sound understanding of risk and with the knowledge and skills necessary to make informed decisions during their time with us and beyond into their future. This can be seen throughout the school in our four values – ENJOYMENT, GROWTH, RESPECT and RESILIENCE.

Our aims and objectives are to help develop the protective factors, which build resilience to problems with mental health, and to be a school, where:

· All children are valued.
· Children have a sense of belonging and feel safe.
· Children feel able to talk openly with trusted adults about their problems without feeling any stigma.
· Positive mental health is promoted and valued.
· Bullying is not tolerated.
​
Mental health is not just the absence of mental health problems. We want all children to:
​
· Feel confident in themselves.
· Be able to express a range of emotions appropriately.
· Be able to make and maintain positive relationships with others.
· Cope with the stresses of everyday life.
· Manage times of stress and be able to deal with change.
· Learn and achieve.
 
Some of the ways in which we promote this are:
​
· Having a caring and nurturing school ethos.
· A PSHE & RSE curriculum that is designed to support children’s understanding of their emotions. This is through the Life Wise a whole school programme which builds as the children move through school.
· Social and emotional interventions for children with additional needs. 
· [image: ]Working in partnership with parents and carers where there are concerns about mental health.
· Working with external agencies to provide additional support to those who need it.





	

What inclusion and effective Mental Health interventions Means to us

· The child stays at the centre of every conversation.
· We prioritise those who need our help most, but we intervene with all.
· When young people are here, we can support and educate them – attendance matters.
· Young people learn best when there are clear rules and simple consequences. (See Behaviour Policy)
· Staff teach best when there are clear rules and simple consequences.
· We use evidence-based practice for all our interventions.


Expectations of each other

· Notes are kept up to date.
· Have read and understood section one of Keeping Young people Safe in Education.
· Make sure you know our behaviour, SEMH, attendance and safeguarding policies and protocols.
· Attend duties to support the wider school community.
· Attend meetings on time and prepared.
· Ensure wave one pastoral work is evidenced. 
· Speak to students, staff and each other with courtesy, respect and understanding.


Safeguarding

· Safeguarding students comes above everything else we do.
· All staff across the school have training annually with reminders throughout the year at briefings, staff meetings and inset days. 
· All new staff have safeguarding training as part of their induction.
· All staff at the school recognise that safeguarding is everyone’s responsibility, that they should have read and understood section one of Keeping Young people Safe in Education 2021, that early intervention is key and that context matters. 
· All notes are kept securely.

Behaviour
· We have a moral obligation to prepare young people for the rigours of work and life beyond education.
· We are here to educate the whole child, helping with their moral and personal development.
· We apply the protocols for each student, acknowledging that each child and situation is different and adjusting as required.
· We prioritise students who are classed as disadvantaged, SEMH or SEN, however, we are passionate about providing the same support to all students, irrespective of background.
· We make reasonable adjustments for students with special educational needs or vulnerable students.
· We have a support-based system; after each punishment comes a level of support. 







Opening up the world 
 Enjoyment ● Growth ● Resilience ● Respect 
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